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High Performance, Speed, 
and Stress

Program Philosophy

A recent survey found that:

✓ 7 of every 10 employees in the United 

States report they suffer from stress 

related health problems and, as a result, 

experience lower productivity.

✓ Forty-six percent of Americans judge 

their jobs as highly stressful.

✓ Most significantly, 82% of Americans 

believe that victims of job burnout 

deserve disability payments.

✓ Individuals and corporations pay a high 

price for poorly managed stress.

The Stress Manager is based on the 

practical, easy to implement steps developed 

by Dr. Janelle Barlow in response to her own 

unmanaged stress in 1976. Since then, this 

program has been reshaped, refined, and 

updated on a regular basis. It’s a program 

that continues to keep Dr. Barlow healthy 

and operating at a high performance level.

Training approach

This topic can be covered as a tailored 

speech, half-day workshop or 1 or 2 day 

seminars. The program is offered as short 

presentations interspersed with practical 

applications and skill-building exercises.

The Stress Manager, authored by Dr. Janelle 

Barlow, accompanies this program.
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Would it make a difference to your 

personal impact and your life if you 

could manage the speed and 

pressure of modern-day living?
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Your Perception of Control Impacts Your Ability to Manage Stress

Optimal Business Performance: What’s required

Periodization: A Practical Concept Used by Athletes Can Keep Your Stress Levels Tolerable
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Be able to recognize when they have reached overload levels of stress

Learn to use stress to their benefit, rather than allowing it to reach negative levels

Be able to use practical and easy-to-use stress management techniques

Be able to apply a control model for managing stress-causing conditions

Gain the power of perspective

Model people who use stress to enhance performance

Achieve balance between personal and professional lives

As a result of attending this program, participants will:


